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CODE OF CONDUCT 

 
Conflict of Interest 
 

The Coquille Indian Housing Authority prohibits its officers, employees, and agents from 

participating directly or indirectly in the selection or in the award or administration of any 

contract if a conflict, real or apparent, would be involved.  Such conflict would arise when a 

financial or other interest in a firm selected for award is held by: 
 

1. An officer, employee, or agent involved in making the award; 
 

2. His/her relative, including father, mother, son, daughter, brother, sister, uncle, 

aunt, first cousin, nephew, niece, husband, wife, father-in-law, mother-in-law, 

son-in-law, daughter-in-law, brother-in-law, sister-in-law, stepfather, stepmother, 

stepson, stepdaughter, stepbrother, stepsister, half brother, and half sister; 
 

3. His/her partner; or, 
 

4. An organization which employs, is negotiating to employ, or has an arrangement 

concerning prospective employment of any of the above. 

 

Gifts, Gratuities, and Use of Confidential Information 
 

The Coquille Indian Housing Authority prohibits its officers, employees, and agents from 

soliciting or accepting gratuities, favors, or anything of monetary value (other than unsolicited 

items of nominal intrinsic value) from contractors, potential contractors, or parties to 

subcontracts, and the knowing use of confidential information for actual or anticipated personal 

gain. 

 

Violations 
 

Disciplinary action will be taken to remedy violations of this code and may include verbal or 

written warning, formal reprimand, suspension, or dismissal.  The level of disciplinary action 

will depend on the severity of the violation, the individual’s prior behavior, and the nature of the 

individual’s position. 

 

Notice 
 

The Coquille Indian Housing Authority communicates the requirements of this code during 

orientation, at trainings, in the bylaws of the Board of Commissioners, and in its personnel and 

procurement policies. 


